The Country Club of Vermont has been an elite golf facility in Waterbury Center,
Vermont for over 20 years. We believe our members and guest deserve a championship
experience every time they visit our facility. We will provide this experience by continually
pushing ourselves to not let any detail go unseen. The championship experience will start
the moment our members and guests turn onto Country Club Road. They will see and feel
this championship experience until the moment they hole out on our treacherous 18th
green. They will continue to see and feel this experience as they continue through the
clubhouse for a local craft brew or some extraordinary food provided by our culinary
team. Finally, as they get in their car and drive off the property they will want to come
back time and time again remembering that what we gave them was of championship
quality.

We believe that to do this we need to continually put the right people in the right positions,
and provide them with the tools they need to succeed. We are currently looking for an
experienced Equipment Manager to join our team. If you enjoy working in a relaxed work
environment while having fun, enjoy playing golf or being on a beautiful property, like to
be outside and not in an office all day, and want to be a part of a growing and successful
team at an elite golf facility in Vermont this could be the job for you. Below you will find a
detailed description of the position but most importantly we are looking for the right
individual. If you feel like you could be this individual we want to hear from you.

Equipment Manager

The equipment manager reports to the golf course superintendent and oversees a comprehensive
preventive maintenance program. This program includes the repair of failing equipment, keeping
records of parts and labor needed to maintain each piece of equipment, and placing orders for
parts and supplies needed for equipment or service. The equipment manager properly
communicates any needs or problems relating to the maintenance or repair of equipment to the
superintendent. The equipment manager must be self-directed, and can problem solve on his or
her own. The equipment manager places safety as a top priority and is responsible for
maintaining a clean service area and maintenance building.

Typical functions:

« Inspects, diagnoses and repairs mechanical defects/failures in various golf course
maintenance equipment including, diesel-, electric- and gasoline-powered automobiles,
trucks, trenchers, sweepers, rollers, mowers, and other mechanical equipment used in
utility work.

« Instructs and/or trains golf course maintenance workers regarding preventive
maintenance, and the proper cleaning of and safe operation of equipment.

e Prioritizes equipment repair and maintenance work.

« Maintains a preventive maintenance program within budget on all equipment, and
purchases repair parts and replacement supplies.

o Keeps a complete set of records for equipment and parts inventory purchases, equipment
conditions, costs of repairs and preventive maintenance for all equipment.



Spot checks equipment for performance on the course, frequently makes emergency
repairs to equipment on the course, and services or supervises servicing of equipment
prior to use.

Ability to sharpen and grind all blades and reels associated with golf course equipment to
maintain an exceptional quality of cut on a daily basis.

Equipment manager may also be asked to perform building maintenance for all course
buildings as time allows.

Assist with servicing of irrigation pumps.

Checks and maintains fuel log for all gas and diesel tanks.

Oversees the shop area maintenance.

Regulates employees' use of equipment in absence of superintendent and assistant
superintendent, if needed, and performs other duties as directed by the superintendent.

Job Type: Full-time

Salary: $50,000.00 to $55,000.00 /year

Experience:

Mechanic: 2 years (Preferred)

Location:

Waterbury Center, VT 05677 (Preferred)

Benefits offered:

Paid time off

Health insurance

Healthcare spending or reimbursement accounts such as HSAs or FSAs
Employee discounts

Workplace perks such as food/coffee and flexible work schedules
Others



